Policy No. 9
YATHARTH HOSPITAL & TRAUMA CARE SERVICES LIMITED

FAMILIARIZATIONPROGRAMMEFORINDEPENDENTDIRECTORS

| 1.PREAMBLE: |

1.1. The Schedule 1V of the CompaniesAct,2013 read with Regulation 25(7) of the SEBI
(Listing Obligations and Disclosure Requirements)Regulations, 2015 (“Listing
Regulations”) as amended stipulates that the Companyshall familiarize the
independent directors with the Company, their roles,
rights,responsibilitiesintheCompany,natureoftheindustryinwhichtheCompanyoperates
,businessmodeloftheCompany,etc.,through various programmes. The Company
facilitates the members of its Board to familiarise themselves with the industry and
its operations.

2.0VERVIEWOFTHEFAMILIARISATIONPROCESS |

i.  An appointment letter is issued to the independent directors which inter alia states
theroles, responsibilities and the fiduciary duties and the accompanying liabilities
thatcomewith theappointment as adirector, remuneration and performance
evaluation process, insurance cover, Code of Conduct and obligations on
disclosuresis issued for the acceptance of the Independent Directors.

ii. The Company shall through its executive directors / senior managerial
personnelconduct programs / presentations to familiarize the existing directors as
well asnewdirectorswith thestrategy, operationsandfunctions oftheCompany;

iii. Suchprograms/presentationswillprovideanopportunitytotheindependentdirectorstoi
nteractwiththe senior leadershipteamof the Company andhelpthem to understand
the Company’s strategy, business model, operations, serviceand product offerings,
markets, organization structure, finance, human resources,technology, quality,
facilities and risk management and such other areas as mayarisefrom timeto time;

iv. The programs/presentations shall also familiarize the independent directors
withtheirroles, rights and responsibilities;

v. When a new Independent Director comes on the Board of the Company, a meeting
is arranged with the Chairperson, Managing Director, Chief Financial Officer to
discuss the functioning of the Board and the nature of the operation of the
Company’s business activities.

vi. New Independent Directors are provided with copy of latest Annual Report, the

Code of Conduct, and the Code of Conduct for Prevention of Insider Trading and

Code of Corporate Disclosure Practices, Schedule of upcoming Board and

Committee meetings along with the copies of the vigil mechanism/whistle blower

policy, risk management policy, policy on related party transactions, remuneration
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policy and board diversity policy, policy for determining material subsidiaries,
policy for determination of materiality of events, policy for preservation of
documents and archival policy.

vii. The Company provides the Directors with the tours of company’s facilities from
time to time.

viii. The Independent Directors are explained the compliances required from them
under the Companies Act, 2013, SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and other relevant regulations. The Company
provides regular updates on relevant provisions including changes in Company
Law, Securities Law, Listing Agreement with Stock Exchanges and applicable
laws to ensure that its Independent Directors are kept abreast on these regulations.

ix. TheCompanymayconductanintroductoryfamiliarizationprogram/presentation,when
anewIndependentDirectorcomesontheBoardoftheCompany.

| 3.0THER INITIATIVES TO UPDATE THE DIRECTORS ON A CONTINUING BASIS |

(i) The Directors get an opportunity to visit Company’s plants, where plant heads appraise them
of the operational and sustainability aspects of the plants to enable them to have full
understanding on the activities of the Company and initiatives taken on safety, quality, CSR,
Sustainability etc.

(i) At various Board meetings during the year, presentations are made to the Board on safety,
health and environment and sustainability issue, risk management, company policies,
changes in the regulatory environment applicable to the corporate sector and to the industry
in which it operates business excellence under the Business Excellence Model with areas of
improvement and other relevant issue.

(iif) Quarterly presentations on operations made to the Board include information on business
performance, operations, market share, financial parameters, working capital management,
fund flows, senior management change, major litigation, compliances, subsidiary
information, donations, regulatory scenario etc.

(iv) Quarterly results / press release of the Company are sent to the Directors.

| 3.PROGRAMMEANDDISCLOSURE

3.1 Familiarizationprogrammewillbeconducted “as needed”basisduringtheyear.
3.2 As and when familiarization programme is conducted, the same will be disclosed

onthe website of the Companywww.yatharthhospitals.com and a web link
theretoshallalso begiven in theAnnual Report.
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| 4 REVIEWOFTHEPROGRAM |

5.1 TheBoardofDirectorsoftheCompany shallreviewthisprogrammeasandwhenrequired.

| 5.EFFECTIVEDATE |

5.1ThisprogrammeshallbeeffectivefromthedateofListing ofthesecuritiesoftheCompanyon
Stock Exchange(s).
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